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YIA FACSIMILE AND U.S, MAIL

Qotober 25, 2005

Monica Miner
Labor Relations Reprasenttive
California Attornays, Administrative Law Judges
and Hearing Officars (CABE)
2445 Natomas Parks Drive, Suite 550
Sacramento, GA 05833

Re: CASE v. Stafe of California (8CIF)
DPA No, 90-02.0002

Dear Ms, Miner.

Here is a copy of he fully executed agreement in Lhis case.

If you have any questions, | can be reached at (918) 327-2347.
Gincerely, —
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Wendi .. Ross
abor Relations Counse!

WLR:knp
[Enclosure
¢e:
Jean Rowan (w/enc).)

Senior Labar Relations Analyst
State Compensation lsurange Fund
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SEXYTLEMINT AGREEMENT

CALIFORNIA ATTORNEYS, .
ADMINISTRATIVE LAW JUDGHS AND
HEARING OFFICIRS IN STATE

EMPLOYMENT, . DPA No. 99-02-0002

Union.

COMPENATION INSURANCE FUND),

)
”
S TATE O CALIPORNIA (5 TATH
Employe, ;

1 I R Ui o i e i gy ] i T 8 A ok e s g

Indhe interest ol promotiug hanmenious labor relations belween the parties and to avoid
the expensa, necerlubnty, and inconvenionce of liligation, the CALIFORNIA ATTORNEYS,
ADMINESTRATIVE LAW JUDGRES AND HIARING OFTICERS IN STATE EMPLOYMENT
(“CASE™), exclusive repeasentative foe Slate Bargaining Unit 2, and the STATE OF
CALIFORNIA, STATE COMVPENSATION (NSURANCE FUND (“SCIE”), in ful] and
amicable selfloment of DIPA Grievanae No. 99-02-0002 (Syslem Assisted Litigation (“SAL”)
grieyance filed by CASIE o May 26, 1909) herchy agree to the following;

1. CABT recopmnizes SCITs vight wnder the contract f:urreﬁtly in cilect to have the Uit
2 mersbers it caploys fo keep track of their time for pusposcs of elient billing,
budgeling, and aose or project tracking in accordance with Scetion 6.3(C) of the
Mot

2 SCIY agroos that m ihe feture it will provide CASE with advance notice of any
significant and/or substantfal changes 1o #ts thmckeeping system(s), in order {o allow
CASE the oppotlunily to meet and eonfer over the impacls, if any, of the new system;

3. As ol the date ihis pgreement is signed; SCIF Staff Coungel will ouly be required to
inpal itita the SAL pragram (hose tasks/duties that take (welve (12) minutes or longer
to comiplete on a daily or weokly basis. SCIEF StafT Counsel arc free {0 input time that
i less than twelve (12) minwtes, time permilting, Staff Connsel are also free to input
adwministintive time into the 8AT, program, including time spent inputting data into
ihe SAL system;

4, Stall Connsel pre enconagaed 1o report problems with the input of time, the use and
operation uf fhe SAL program to thelr Attorney in Charge. Defeets in the SAT. will
be reporled Lo Legal I' persemmel by the Attorney in Charge and/or a designec, lor
possible soluifons; "
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All reguests for reasonable accommadation will be handled in accordance with
SCIs reasonable aceominadation policies and applicable State and Federal laws;

SCUT may ask Unit 2 members to attend the SAL oflsile and other similar training
courses;

SCIT will provide all StafT Counsel, new to SCIE, with some level of informal or
formal teaining on inpatting into SAL;

SCIT agrees to disttiliute copies of this sctileinent agreement to all of those
individuals who supecvise er manage Unif 2 stall.

CASY heveby withidivaws the gaevance listed above with prejudice as the parties have

“owaehed sottfennnt enng o resolva the nnderlying issues. Roth parties agree to abide

10.

11,

by the teems and conditions of this agiecment,

Nothing in this Settlemont Agreement shall be considered an admission of any breach
of contract, vielation of law or any other nnlaw(il conduct by SCIF;

Nothing i this selilement agrecment shall be considered as past practice and/or
bindling provedent between CASE, SCIIF and the State employer in any case other or
matter,
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Lated: X

Dated: ﬂf} ?:f.:'/ 0 ¢

Ml’l‘\l[(‘ MINER
CALIFORNIA ATTORNEYS, ADMINISTRATIVE LAW
JUDGES AND HEARING OFFICERS IN STATE

1 N

GLAN GROSSM
CALITORNIA ATTORNEYS, ADMINISTRATIVE LAW
](Jl)bLb ND HEARING O&HCERS DU STATE

Ju '(rE ) AND i [LAR]N(" OI*I'IC,ER% IN S"IATE
EMPLOYMENT
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BARBARA GATTIOS

CALIFORNIA A1 TORNEYS, ADMINISTRATIVE LAW
JUDGHS AND HEARING OFFICERS IN STATE
LMPLOYMENT

. o ¢
TATL
SENIOR LABOR RELATIONS ANALYST
STA'E COMPENSATION INSURANCE FUND
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ABOR RELATIONS OFIICER
_L’J-’ri“[:ARi 'MENT OF PERSONNEL ADMINISTRATION

pated:. 7 _/5/35 M =4 M>

WINDIT, ROSS
LAROR RELATIONS COUNSEL
DEPARTMENT OF PERSONNEL ADMINISTRATION




